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This Agreement entered into this 27th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

- INTERNATIONAL UNION, UNITED GOVERNMENT SECURITY OFFICERS OF 

AIMERICA (UGSOA) and its Local #87,-(herein the "Union") as follows: 



ARTICLE #I 

BARGAINING UNIT 

This agreement is entered between United International Investigation afker referred to as the - - Company) and the International Union, United Government Security CH3icers of America 
(UGSOA), and Local #87, UGSOA (hereinafter referred to as the Union). The company 
recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as ail full-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4* Circuit in the State of West Virginia, 
excluding all other employees including, office clerical employees and professional employees as 
defined in the National Labor Relations Act. 

This agreement shall be binlng upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
sMI be bound by this agreement 

ARTICLE #2 

BARGAINING OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that ail such 
subjects were discussed and negotiated upon; and that the Agreements clontained herein 
were amved at after the free exercise of such rights and opportunities. 

B Separability. In the event that a provision of this Agreement is held to be unlawful by a 
court of final jurisdiction or 1s rendered unlawfil by a state or federal statute, all other 
provisions of this Agreement shall rcmain in hll force and effect. In the event a provision 
of this Agreement becomes unlawtbl by such judicial or legislative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause 



ARTICLE #3 

MANAGEMENT'S RETAINED RIGHTS 

Section 1 - - 
Management of the business and direction o w e  security force are exclusiveiy the right of 
management. 

These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge. disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of t h s  Agreement are 
retamed by the Company except those specifically abridged or modified by this Agreement and 
any supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
funct~on reserved to it shall not be deemed a waiver of any such rights. 

ARTICLE #4 

A. Full-time emplovees are those employees who reyulariv work average of T h n y  Two (32) 
hours or more a week (Based Per Year) 

B Pan-t~me np ioyees  arc chose empiovees who regularlv work less than an average of 
Thinv Two (32) hours a week Pan-t!me employees zre eiigible for holiday pay and 
Vacatron leave benefits. Pan-time employees are elipible for all other benefits on a pro- 
rata bass to the hours thev are regularlv scheduled to work 

C Emplovees covered bv th~s  Agreement shall not be reau~red to deliver ofice supplies, 
~Lties  furnrture, rqulprr,ent or u~stnbut~on that does not penan to normal ass~gned " 



D. Employees covered by this Agreement shall not be required to perform janitorial services 
other than picking up after themselves. 

ARTICLE #5 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of 
competent jurisdiction, such invalidation of  such part or portion of  this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in f i d  force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
(NON-DISCRIMINATIOi'Q 

In connection with the performance of work under this Agreement, the Company and the Union 
agree not to discriminate against any employee o r  applicant for employment because of race, 
religion. color, sex, age. or national origin. The aforesaid provision shall include, but not be 
limited . to the following: emplo>ment. upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to compl! ~ c i i 1 . d  applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places. available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions o f  this arr:c:e 1.ciii not operate to invalidate any other term or conciition ofthis 
Agreement. 

The Company and Union q e t  not to discriminate against an employee because of employee's 
exercise of the  rights guaranre:! in Section 7 o f  the National Labor Relations Act. ns amended 



ARTICLE #7 

TRIAL PERIOD-NOTIFICATION 

- - A. Each newly hired employee shall be considered a probationary employee of the Company 
or predecessor company during the& fkst ninety (90) days of employment. to be engaged 
for a probationary period, during which they may be discharged without regard to cause 
and without recourse to the grievance procedures of  this Agreement. After the 
probationary period. the new employee shall be considered a regular employee and shall 
accrue seniority fiom the date of his hire. 

B. TheEmployershaUnotifytheUniononrequestofdnewemployeeshrredandof~ 
employees terminated, settlng forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the Northern West Virginia 
District, under the United States Marshals, Federal Court Security Officers Program 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

2 .  Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a full-time employee will be placed on the seniority list 
tbr full-time employees 6 accordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

J. Full-time employees. after completing the probationary period, \\no are thereafter 
placed on part-time work with the Company. will retain their hll-time seniority; however, 
they shall not accumulate zdditionai full-time seniority while working cis ?art-time 
smployers. I f  the! later x t c n  to full-time employment. they will retun :o a position on 
the seniority list to ~vhlch their hll-tme seniority does entitle them. 

I 
-t. I n  event o f a  1ay-Oii.0r recall tiom lay-off. seniority shall control. provided the 
s e ~ o r  emplo>.er is capable ofpertbrrning the available work. The crmpio!ee with the least 
wniority shaii k iaid otTiii5: and rxall will be in the inverse o f  lay-off. :t is understood 
that probationary ernplob.ets s i l l  be !aid off before employees with scniomlj. 



5 .  I t  is the responsibility of the laid off employee to keep the Company advised by 
certdied mail of any changes in their mailing address. The employee shall repiy to the 
Company their intent to return to work within seventy-two (72) hours ;after receipt of  
certified notice from the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

6. An employee who is unableio report to work because of a non-occupational injury 
or illness shall retain their seniority for one ( I )  year, except that they shall be subject to  -. 

lay-off according to their seniority. Employees who are unable to report to work because 
of an occupational injury or  illness shall retain their seniority during the term of their 
disability, except they shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Employee is discharged for just cause: 
- Employee vo luntarily quits: 
- Employee has failed to express his or her intent to return to work, andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifying the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management. but shall not accumulate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the employee wdl return to a position on the 
seniority list to whch their retained seniority entitles them. 

9. The Company shall prepare an up-to-date s e ~ o r i t y  list. which shall be posted on 
the hrnished bullet in boards. and the Company shall hrnish to the Union a duplicate copy 
of such seniorit] list. advising monthly of any additions or  deletions thereto. 

10. [ t  is undsrstood senior employees shall have preference of assignments to shifis 
and days off. An employee may file with the Company a w~itten rcquest for a change of 
s h i h  or days o f .  The time and date ofthe riling shall be noted on the face of the request 
and the Company shall mamtam them. ILhen the Company does determine that an 
open ing  exists. ihc Company r r i l l  ti!! the upenin; in the b l lo~ving  manner: 



- Award the opening to the senior full-time employee in the  same class~ficarion that has 
had a written request on file with the employer a minimum of fourteen (14) work days. If 
no full-time employee has a written request on file with the employer, the Company may 
then fill the opening as follows; 

- Award the opening to the senior pa-time employee in the same classification, that has 
had a written request on file with the ernployer a minimum of  fourteen (14) days. If no 
part-time employee has a written request on fle with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to  all W-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opening in writing, and awarding the opening to the senior tiill-time employee that 
requested the opening in writing withln the seven (7) work days. If no Ill-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing wrthin the seven (7) work days. If no thll-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days. the Company 
may then fill the opening as follows; 

- Post a notice of the opening to  all MI-time and part-time members of the bargaining unit 
currently working in a d ie ren t  classification, but meeting all qualifications for the 
classification in which the o p e ~ n g  exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior hll- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company will 
then award :he opening to the  senior part-time employee that requested the opening in 
wnting w~thln the seven (7) work days. Ifno hll-time or part-time member of the 
bargaining unit requests the opening in writing within seven (7) work days of the 
notification of the opening ihe Company may then fill the opening as follows; 

- Fill the openmg from outside the bargaining unit 

ARTICLE #9 

DISCHARGES 

(1. The Emplover shall have thc n@t to discharye, disapline o r  suspend an employee for just 

cause 



B. Any new employee not granted a security clearance that is required by the con t rohg  
governmental agency shall be discharged without resource to grievance or arbitration 
procedures. 

ARTICLE #10 

GRIEVANCE AND ARBITRATION 

PROCEDURE 

A. Definition. A grievance shall be detined as any dispute concerning the application or 
interpretation of this Agreement, or any dispute concerning wages, hours, or working 
conditions of empl~yees covered by this Agreement. However, only grievances 
concerning the interpretation or application of specific provisions of thls Agreement shall 
be subject to arbitration hereunder. 

B. Informal Procedure. The parties shall artempt to resolve all disputes arising in 
connection with this Agreement on an informal basis. If the parties are unable to resolve 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
w i t h  the applicable time k t  set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 

, hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no overtime shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Steo 1 - 
I .  Suspension or discharge snail be tor just cause only. Any grievance relarmg to the 

suspension. la:on' or discharge o f  an employee whose job classification is covered by this 
Agreement must be scn.ed in writing o n  the Contract Manager within ten ( 101 kvorking 
days ofthe date upon t.~hich the suspension. layoff or discharge was etTecrive. or the 
2r:evmcr hail  b.= cuii 2nd 1.0id. 



9 . The contract manager and a representative of the Union shall meet within seven (7) 
working days of the service of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working days of the conclusion of such 
meeting. If the grievance is not settled, then: 

- 
Step 2 

The Employer, or his or her designated representative, and the Union President and the 
International Union Representative, or their desi-pated representative. shall meet within 
five (5) working days afier receipt of the Employer's answer to the second step of this 
grievance procedure, or within ten (10) w o r h g  days of the meeting with the Contract 
Manager if no such answer is served, for the purpose of  discussing and. if possible, settling 
said grievance. If a settlement cannot be reached within five (5) working days fiom the 
meeting, the Local Union wdi refer the grievance to the International Union for review to 
request arbitration. If  the grievance is not settled, then: 

Step 3 

1.  Either party may make a ~ ~ t t e n  request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (10) working days of the conclusion ofthe 
procedures set forth in subparagraph 2 of this paragraph C. the grievance shall be null and 

, void for all purposes. 

D. All Other Grievances 

I .  All grievances not subject to paragraph C of this Article must be served in unting on the 
other party (Contract blanager or President of the Local Union) within ter! ( 10) working 
days of the occurrence or discoven which gave rise to the dispute. or the grievance shall 
be null and void for all purposes. 

1 
- .  Tht: c o n t r x ~  manugcr 2nd II represenrari~e o f  the Gnion shall merr w i t h i n  wven (7) 

i ~ o r i i n g  ds)s oi thc cunclusion o f  such meeting. I f  the grievnnce is not rs!rkd. then: 

3. The Emplo!er. or his ur  her designated rcprescntatix. and the Local L;nion President and 
rhe 1nternation;li Union Representatiic or their designated representati~c'. shall meet 
;c ithm ! i \  c I I )  i i . o rL~nz  - Jdyj ~;ii.r rnt. recc.ip[ o f  tile trnplo\t.r's ansuer io :h:: second step 
o t ' th i s  grirf.anc~. procedure. o r  \ \ i t h ~ n  tcn ( 10) \corking days oi'rhr: rxe:.:ng ..kith the 
Contract L1snu;c; if no i u i n  mswcr  is served. for the purpose oidiscusim~ ~ n d .  if 



possible. settling said grievance. I f  a settlement cannot be reached w i t h  five (5) 
working days fiom the meeting, the Local Union will refer the grievance to the 
International Union for review to request arbitration. If the grievance is not settled, then: 

Either parry may make a witten request for arbitration. If such requesr is not served on 
the other party within ten (1 0) working days if the conclusion of the procedures set forth 
in subparagraph 3 o f  this paragraph D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Whenever a timely request for arbitration has been made pursuant to this Article, the 
Employer and the Union's representative shall meet within ten (10) working days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

If the parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and C o n c h t i o n  Service within ten (10) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five ( 5 )  working days of the day of the receipt of said list for 
the purpose of attempting to select one ofthe individuals named on said list. If they are 
unable to do so, the party, which fled the grievance. shall strike three (3) names. The 
other party shall then stnke three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any adected 
employee whose job classiiication is covered by tlus Agreement. Said decision shall be 
issued in witing not more than  t h y  (30) days after the close of the arbitration or the 
filing of briefs. if any. whchever is later. 

The arbitrator shall ha\,e no authority to amend. rnodib. change. adci to. o: subtract &om 
any of the t e r m  or conditions o f  this Asreement or to base a decision on  m y  past practice 
whch is inconsistent with !.h..e provisions oPrhs Agreement. 

The iosiiig pan] shall pay the reasonable f k s  2nd expenses of the arixtrator 



DISCIPLINARY ACTION 

A.  Disciplinary action will consist of a verbal warning, a written warning and 
suspension or termination. The Employer may skip one or more of these steps, 
depending on the severity oFactions causing the disciplinary action. 

B. Any time an employee is to be interviewed and disciplinary action may be taken, - 
A they shall have a Union representative present Both the employee and Union 

represenCatives are entitled to  know what the meeting is about and are entitled to 
consult prior to the interview. 

C .  When the company requea a meeting in refience LO a disciplinary action those 
persons required to be present in excess of their eight (8) hour shift will be paid 
for the reasonable time spent. 

ARTICLE #I2 

OVERTME 

A. Overtime pay is calculated at one and one-half (1 and l/z) times the employee's 
regular rate for all hours worked over forty (40) hours in one (1) workweek. 
Hours paid that are not worked, e.g. holidays and hours spent conducting Union 
business. do not count as hours worked for overtime purposes. Hours paid that 
are not worked For vacation days, do count as hours worked for overtime 
P W s =  

B Overtlme Assignment 

Bargamng Unit Employees wiil be expected to work reasonable overt~me 
assignments .4 list o f  volunteers shall be compiled by sen~ority for each 
shift When the senior volunteer works overtime hls name will go to the 
bottom of the l~s t  

When a Bargainins Unit Employee is nevt on the list, and cannot work 
because of personal reason, hdsne wilI be passed over and the next 
Bargaining Unit Employee on the list will work overtime and the 
Bargaining Lnit Employee ' s  name who turned down the overtime 
assrgnment a111 be next In turn for ovenlme 

Ltandatory Ovcnlne  Lnverse to voluxarv :n thzt the Bargamng C':ut 
Emomvee which the least senlorlty w l l  be required to meet rne over,:me 
requirement T h ~ s  ~ncludes 1nvn1untar-y call-~n. wh~ch  results rn ovemmc 



C. Employees shall be permitted to make trades of work days with other employees, provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what i t  
would be required to pay if the trade was not made. All trades will be approved in 
advance by the Site Supervisor or in his absence the lead CSO. 

(NOTE: The federd law statesthat any employee who works over 40 horns in any 
given work week shall receive overtime, therefore the trade must take 
place in the same workweek for pay). 

( 1 )  The Site Supewisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the 
acting supervisor must have the trade approved by the acting Site Supervisor or 
Contract Manager or his assistant or the trade will not take place. 

(2) It is agreed thar Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

A. All employees shall receive not less than the minimum wage rate as set forth in the 
scheduled job titles and wage rates as reflected in Appendix "A" attached hereto and made 

- a part hereof. Paydav wiil be no later than 14 Days following the close of the period. 

B In the event employee reports to work for their shift without having been notitied not to 
report, and work is not avadable. the emuloyee shall be paid four (4) hours reporting pay 
at their regular rate of pay, including all benetits and allowances Acts of God and faiiure 
of equipment beyond :he Contractor's control shall nullitjl the Contranots requirement to 
pay such reportiny t m e  pay 

LEAVES OF ABSENCE 

-1 A leave o t  absence "MA'1'-Bet" granted ~n the Emplnyefs sole discretion for personal 
reasons tor a penod nor ro exceed thirty ( ; 0 )  davs upon written application Ixaves of 
absence wltn the cxceptlon o f ~ a r a g a p h  E. shail not be granted for ernpioyees :o work 
elsewhere 

1 1  - 



B. An employee. upon presentation of a certificate tiom a doctor, may be granted a medical 
leave of absence not to exceed Twelve (12) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, $needed. A doctor's 
certificate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

- 
C. ,a requests and approvals for leave of absence must be in writing. 

D. Leaves of absence for the performance of duty with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
h r r u h  the Employer with a copy of his or her orders within five (5) days of receipt of  
such orders. 

E. An employee who becomes a duly elected or appointed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

.A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of U ~ o n  elections: 

3 .  Sotices of Cn~on appointments and results of IJnion elections. 

Sotices of Union mesting: 

1. Union ucdates of negotiations. 



ARTICLE #16 

BEREAVEMENT LEAVE 

- A. Effective October 1,  1999, Funeral Leave. If it is necessary for an employee to lose time 
from work because o f  death in the immediate f d y ,  the employee shall be entitled to 
three (3) days paid leave of  absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state, the employee shall be entitled to five (5) days paid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Family. This is defined to mean an employee's father, mother, spouse, sister, 
brother, chlldren (including legally adopted children andor  stepchildren), father-in-law, 
mother-in-law, sister-in-law, brother-in-law, grandparents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE #17 

TEMPORARY ASSIGNMENTS 

A. . The Employer m a y  temporarily assign an employee from a lower to a higher classification 
of work during any shlft. The employee will receive the rate of pay for the higher 
classfication for all time spent in the higher classfication. An employee assigned to work 
in a lower classification will not have his rate of pay reduced. All Temporaniy 
assignments should not exceed 30 Days, unless justified. 

ARTICLE g18 

HOLIDAYS 

-1. Efrec t~~e  Oc:oce: I .  1999. a!! full-tme cmployces will recelve eight i 8 )  hours' pay at their 
norinal hour ly  ;?LC. for the fbllo~v~ng T~celve i 2 )  holida)~: 

=Thanksgiving Day 
ilartin Luther King Jr .  Binhcidb 
.\-lemorlai Day 
!Vashington's Birthcia) 
Lab0 r Day 
Employees Birth&!. 

13 - 



B. The twelve (13,) holidays shall be paid for regardless of the day of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

7 - D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-Halfl plus the eight (8) hours- holiday pay. 

ARTICLE #19 

VACATIONS 

A. Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation b a s d  on one hundred and sixty (160) straight-time hours at 
their normal rate of pay. 

C. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (1 5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one (1) year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval, efficiency, and econopy of operatians, ;; : 

employees with two (2) or more weeks' vacation may take their vacation in': 
' 

segments of less than one ( I )  week each. 



F Should a holiday occur during an employee's vacation, the employee shall receive one ( 1 )  
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G. Vacations, i n s o h  as reasonably possible, shall be granted at the times most desired by the 

- employee. after the employee's anniversary date; but, the assignment exclusively reserved - for the Employer, in order to ensure the orderly operation of the customds facilities. - 
H. If  an employee has not reach the One Year and One Day rule, No vacation pay will be 

prorated. 

ARTICLE #20 

SlCKCPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1) year of continuous service 
shall be digible for paid sick/Personal leave benefits of nine (9) days for each tweive (1 2) 
months of continuous service, accrued on a pro-rate basis for each hU month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

( 1  Sick Leave will be payable for full days of absence due to illness 
commencing on the first (I") consecutive day of illness, and will not be pad for 
more than eight (8) hours at the employee's replar  straight tlme rate for each day 
the employee is eligible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. En~ployees can request 
SicklPersond Leave of not Less than Four (4) hours, per request. 

( 3) Proof ofdkabiiity is required for sickness after three (3 )  consecutive days 
of absence 

( 1 )  Personal ieave will be granted as long as the employee proudes the 
employer a wntten notice seven (7) days in advance (except In case of emergency) 

( 4 )  SickiPcrsonal leave rnusr be used no later :han one ! I ) year after it has 
been earned (Ernplovce earns 9 Days tiom I Oct ! 990 to 30 Sept 2000, must be 
used bv 30 Sept 2001 ) Employees can cash out any unused SicWcrsonal Leave 
at the end of each year, payment shall be made no later than Thirty (30) days *om 
t h e  date of rcqucst 



ARTICLE #21 

JURY SERMCE 

A Effective October 1, 1999, if an employee is called for jury duty, upon written notice that 
the employee has saved, the Employer shall reimburse employee up to Five (5) days for 
each year, less all fees collected for serving, at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Tramportation fees to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then hdshe shall be compensated for all time lost. 

C. Employee must inform their Company irmediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

ARTICLE #22 

STEWARDS 

The Employer agrees t o  r ecopze  one (1) chief steward and one (1) steward for each shift at the 
locat~on duly appointed by the Union. Stewards shall not allow their activities as stewards to 
interfere with the performance of rheir ass~gned duties. A steward must obtam permission from 
tus or her immediate supervisor before leaving the workstation to conduct L'rtion business. The 
Employer shall compensate stewards for ume spent investigating or conferring with respect to an 
individual grievance, which &ses during the steward's regular working time. 

A steward who leaves h s  or her work station to conduct any other Union business after obtaining 
such permission shall clock out at the time that he or she leaves the work station and shall clock in 
at the time that he or she returns to the work station after completing such Union business. The 
Employer shall not compensate newards for such time spent on Union business. The Union shall 
yive the Ernpiover as much prmr notice as possible before appointln~ or removing (t steward 



ARTICLE 823 

PHYSICAL EXAMrNATIONS 

The Employer may require. s a condition of initial and continued employment, that applicants 

- and emu10 yees submit to physical examinations, to determine fitness for duty. Such examinations - 
may include laboratory tests to detect the presence of alcohol or illicit drugs. Such laboratory 
tests may be adminhered before the commencement of work, after Iayofi or leaves of absence in 
excess of thury (30) calendar days, after on-the-job accidents, and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
meen (1 5) days of an employee's anniversary date. The Employer shall bear the cost of any such 
physical examinations. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

. b y  employee who is not a member of the Union a~ the time this Agreement becomes effective 
shall become a member of the Union within ten ( 1 0) days after the thirtieth (3 0) day following the 

_ effectwe date o i thls Agreement or within thmy (30) days following employment. whichever is 
later. and shall remain a member of the L'nion to the extent of paying an initiation fee and 
membership dues uuiiinniy required as a condition of acquiring or  retaining membership in the 
Enion m an amount sufficient to reimburse the U ~ o n  for all chargeable expenses as permitted by 
law. whenever muloved under. and for the duration of this A= aree.nenr. 

The Cornuanv wlil deduct kern wages of any empioyee covered by this Ameement - said 
smplovee's dues and initiation fecs as a member ofthe Union upon receiving the emuioyee's 
indiviauai wrltren aurhokt ion  for the Company to make such deductions signed by the 
empiovee. .Authorizarion forms are ro be provldea bv the Union. The Company ~il  pay to the 
proper odicers of the Union the wages withheld for such dues and initiation fees.. The remmances 
shall be sccornpamea by a ikt showing individual names. s o c d  securiry numbers. dates hired and 

. - mounrs dzducre~. I ne :oral rermrrances are to 'be made not later than rive (5) days alier th date 
or' the azduc::on. T'7e L-?ion sha l l  advise [he Companv o t' the amount o f init iatio n fees and dues 
:o be deiucred. Psymenr for membership dues shall not be required as a condition ot'empioyment 
Jw-in? icwes o f  absence .cirhour pay in excess of r h p !  (39) hvs .  The Comuanv u i l  noti& the 
i:mon 9r'ne:vlv hued ercioyecs covered by the Agreemenc. hciuding the name. socni s e c t x k y  
7-w:. ' I ~ ~ P S S .  : o  c k ; C c x : o n  LP,U h i e  iate o i  such empioyet on  a montd]i basis. 



. .. 
In the event ;hc L;nio* 'r .exs  the discharge ot 'm employee foe . -c to comply w ~ t h  

the provisions ofthis ,U. it shall serve notice on the Compan, r~ .:sting that an 
employee: be discharged etfecive no sooner than two (2) weeks if tge date of the notice 
The notice shail dso contain reasons for the discharge. The Company will inform the 
employee of hidher impending discharge and effective date. In the event the Union 
subsequently determines that the employee has remedied the default prior to the 
discharge date, the Union will notify the Company and the Company will not be 
requested to discharge that employee. 

The Union agrees to indemnib and save the Company harm-less against any claim, suits, 
judgements, or Liabilities of any son whatsoever arinng out of the Company's 
compliance with the provisions of this article. - . 

ARTICLE #25 

STRIKES AND LOCKOUTS 

A. No Strike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims. disputes, or grievances arising hereunder by resort to  the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike, walkout, 
lockout, sick-out. picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B. Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a strike line at the employees' regular place of employment, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Secrion A of h s  Article. 

C. The Union agrees as part of the consideration OF this Agreement that it will, 
within twelve (12) hours, take steps to end any work stoppages, strikes. 
intentional slowdown, picketing, or suspension of work and shall notify its' 

, , 
members bv telephone, newspaper and Empioyer and Union bulletin boards or' 
such violation of th~s A g e m e n t  i d  shall instruct it membership to return to 
work immediately 

D -. 
L ne Union agrees !hat i t  kil l  not assisr employees panicipatiny In such work 
sroppGe. nnkes, lntenuonal slow-downs. picketiny. cr suspension of work 
against whatever disciplinary actlon the Employer may take and that such 
disclpiinary action shall not be rubject to the regular Grievance Procedure or to 
h s  Xqreement 

.ARTICLE %26 

RE-YEGOTIATION 



THIS AGREEMENT shall remain in fvll force and s(Fi~t frum ~ p r i l 2 7 ,  I 999 through Sqcmbv 
30,2003. subject to the fMowine, and sttlll conme fiom ycar to year thereafter. unkss both 
pmies desires to change modif%. or terminace this Agreement by mailing wrilrcn notice oiiis 
intent to tcrminatc this Agreement at  least ninety (90) days prior to Septtmbtr 30. 2003 

IN WITNESS WINEOF.  the duly chox reprcscntaives o f  the pames herein affirm that the) 
have the authority to emcr mto this Aperncrrt o n  behalf ofthemselves and their principal and 
hercto &x thcu hnnd and s d .  

Erccuted this 27" day of April 1999. 

Uoited Internalional Investigative Semicts 

Witness: 

Inttrnationrl Union, United Government 
Security Onicen of America 



APPENDLX "A" 
WAGE SCHEDULE 

1.  Listed below are the Wages and Benefits effective October 1, 1999 for the employees at the 
4th Circuit for the State of Virginia Northern West Virginia District, Local #87: 

- 
a. Base Wages: - 

(1) Effective October 1, 1999: 

Clarksburg Martinsburg Wheeling Elkins 
(a) Court Secunty Officers: S14.25prhr S14.25prhr S14.25prhr $14.25prhr 
(b) Lead Court Security Officer: Sl6.00 pr hr $16.00 pr hr $16.00 pr hr $16.00 pr hr 
(c) Senior LCSO: S17.00 pr hr $17.00 pr hr $17.00 pr hr $17.00 pr hr 
(d) *Health & W e k e  rVlowance: % 1.63 Per each Regular Hour Worked 
(e) Uniform Allowance: $0.13 Per each Regular Hour Worked 
(f) Pension: $0.42 Per each Regular Hour Worked 

(2) Effective October I ,  2000: 

Clarksburg Martinsburg Wheeling Elkins 
(a) Court Security Officers: S14.85 pr hr $14.85 pr hr $14.85 pr hr S14.85 pr hr 
(b) Lead Court Security Officer: 316.60 pr hr $16.60 pr hr S16.60 pr hr $16.60 pr hr 
(c) Senior LCSO: S 17.60 pr hr S 17.60 pr hr $ 17.60 pr hr S 17.60 pr hr 
(d) *Health & Welfare Mlowance: 9 1.87 Per each Regular Hour Worked 
(e) C'lllforrn Allowance: SO. 15 Per each Regular Hour Worked 
( f )  Pension: . . S0.44 Per each Regular Hour Worked 

( 3 )  Effective October 1 .  200 1 : 
Clarksburo, Martinsburg Wheeling Elkins 

(a)  Court Security Officers: S15.47prhr S15.47prhr S15.47prhr S15.47prhr 
ib)  Lead Court Security Officer: 417.72 pr hr 517.22 pr hr S17.22 pr hr 317.22 pr hr 
(c) Senior LCSO: 9 18.22 pr hr S18.22 pr hr S18.22 pr hr 5 18.22 pr hr 
(d)  'Health & Welfare .4llowance: S1.94 Per each Regular Hour Worked 
(e) L~nrform Allowance: SO. 17 Per each Regular Hour Worked 
( f )  Pension: 50.46 Per each Regular Hour Worked 



APPENDIX "A" 
WAGE SCB[E;PULE 

/Continued) 

(4) EfSxtiw October 1, 2002: 
- 

. . 
Clarksburg Martinsbum Wheeling Elkins 

(a) Court Security Officers: $ 16-12 pr hr $16.12 pr fa 616.12 pr hr $16.12 pr hr 
(b) L a d  Court !&wity 05ccr: $17.87 hr $17.87 i r  h S 17.87 pr hr $17.87 pr hr 
(c) Senior LCSO: $18.87 pr hr $18.87 pr hr 618.87 pt hr $18.87 pr br 
(d) *Health & W e h e  Allowance: $2.02 Per each kgular Hour Worked 
(c) Unifbnn Allowance: SO. 1 9 Per each Regular Hour Worked 
(f) Pension: W.48 Pa each Regular Hour Worked 

b. Shift Diential :  

Employees assigned to work bebmm the hours of 1 800 (6 PM) to 0600 (6AM) shall receive 
an additional 5% of their base hourly rate. 

*Employees can choose to join the Company H e .  P h  

United International Investigntivt Services International Union, United Government 
Security Officers of America 

ocaI#87, United Government Security 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can be paid into the 401K 
or paid to the cmpIoyee in hidher check That is the option of the 
employ ec. 

Lnited [ncernational investigative Scrvicu International Union., United Government 
Security OlTiccrs a l  Amtrica 



LETTER OF UNDERSTANDNG 

Side Bar to the Collective Bargaining Agreement. 

The Employer shall provide all equipment. unirorms and shoes for 
the Employee, at no cost to the Employee. (Including all cold 
weather gear.) 

Llniled Internationd lnttrnstional Union, United Government 
Sccuricy Oficcrs o l  America 

Local YO. . United Gavcmrnrnt 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

ADDENDI!M to ARTICLE 23 - PliYSlCAL EXAMINATIONS: 

The Employee will receive up to bvo (2) hours or actual time spent 
pay for taking their physical. 

United Intcrna~ional I n ~ c s t ~ g z t l v c  Senices International Union, trnittd Government 
Security OKuers of America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

REST PERIODS: 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly relieved and one (1 )  unpaid lunch period o f  a t  least thirty 
(30) minutes to a maximum ofone (1) hour for each eight (8) hour 
shift. One rest period shall bc in the first half of the shift and the 
second rest period shall be in the last half of the shift- On occasion, 
due to  exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated a t  the appropriate rate of pay. The company 
recognizes the requirement to make i ts  best efforts to provide 
r q u h r l y  scheduled breaks. I t  is not the intent of the company to 
deny. avoid, or  abuse this requirerne~t. 

United Inrcrnarional I n v e s t l g ~ ~ i v c  Service1 ln tcrnnt~ond Union. United tov&orneat 
Security Officen of  America 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agmment. 
- 

Chri f iut ion of HaItb and Welfare for Appendix A (d): 

Health and Welfare paymcnh will be paid per hour (up to 40 hours 
per week). 



PersonallSick Leave Eligibility Table P 
START Rate of PersonallSick Leave Eligible to Use ' 

(Date Employee begins working 
on the contract, based on an 

/ October 1 contract start date.) 1 
I October 1 - 31 I 

December 1-31 

January 1-31 

I 

March 1-31 

April 1-30 

May 1-31 

June 1-30 

July 1-31 

I September 1-30 I 

. % r - - p i y l  
60 hours 

I 

I 

54 hours 1 27 hours 

72 hours 

48 hours 1 24 hours I 

36 hours 

I 

42 hours 1 21 hours 

36 hours 1 18 hours 1 
I 

30 hours 1 15 hours 

24 hours 

18 hours 

12 hours 

A. PersonallSick shall be used in not less than four-hour increments and shall be paid when 
taken by the Employees as approved in advance by the Site Supervisor or District 
Supervisor. 

12 hours 

9 hours 

6 hours . 
I 

6 hours 

B. Shared position Employees will receive one-half the full-time personallsick leave per full 
contract year worked. At the end of the contract year, any share position Employee who 
worked more than half the full-time hours (1,040 hours) will receive additional prorated 
personallsick leave based upon the number of actual hours Employee worked during that 
contract year. 

3 hours 

C. Unused personallsick days shall not be cumulative from year to year. Any unused, 
earned personallsick leave pay will be paid to Employee at the end of the contract year 

Upon terrnination of employment, Employee will be paid at their individual hourly rate for 
any unused, earned personallsick leave, based upon the number of actual hours 
Employee worked during that contract year. (Example: An Employee who terminates 
work after six months at the full-time rate during the current contract year and earns three 
(3) days personallsick leave, but only uses two (2) days, would be eligible upon 
termination to be paid for the third, unused personallsick day.) If the Employee has used 
more personakick days upon termination than shelhe earned based upon time worked 
on the contract (4 hours per full month worked); the amount of the overage will be 
deducted from the Employee's final paycheck. (Example: If Employee works only six 
months and therefore earns three days (24hours) personallsick leave, but actually uses 
four days personal leave, the extra 8 hours' pay will be deducted from Employee's final 
paycheck.) 



LETTER OF U7UDERSTtWDI;VG 

Qaritcuion or PenoruUSick L a v e  in li#r of Paydry chamgem: 

The employce may take personaYsick time in the time increments rhat 
follow in the table that is in the agreement as of October 1, 1999; this change 
is in lieu of the change of pay periods. 



TEL : 2 3 2  

The employee may take persodsick time that has been a m e d  from April 
1,1999 to October 1: 1999 or role over the remaining time to the next year. 
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This Agreement entered into this 77th day of April 1999, by and between UNITED 

INTERNATIONAL INVESTIGATIVE SERVICES, INC. (herein the "Company") and the 

INTERNATIONAL UNIOh, UNITED GOVERNMENT SECURITY OFFICERS OF 
' 

- 
AMERICA (UGSOA) and its Local #93, (herein the "Union") as follows: 



This agreement is entered between United International Investigation after referred to as the 
Company) and the International Union, United Government Security Officers of America 
(UGSOA), and Loal#92, UGSOA (hereinafter referred to as the Union). The company 

- - recognizes the Union as the sole and exclusive bargaining representative for the purpose of 
collective bargaining as defined in the National Labor Relations Act. 

The unit is defined as all MI-time and part-time Federal Court Security Officers and Lead Federal 
Court Security Officers employed by the Company on the 4" Circuit in the State of West 
Virginia, excluding all other employees including office clerical employees and professiond 
employees as defined in the National Labor Relations Act. 

This agreement shall be binding upon both parties, their successors and assigns. In the event of a 
sale or transfer of the business of the employer, or any part thereof, the purchaser or transferee 
shall be bound by this agreement. 

ARTICLE #2 

B A R G A m G  OBLIGATIONS 

A. Obligation to Bargain. The parties acknowledge that during the ne_p,otiations which 
resulted in this Agreement. each had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining; that all such 
subjects were discussed and negotiated upon; and that the Agreements contained herein 
were anived at afier the free exercise of such ri&ts and opportunities. 

B. Separabiliy. In the event that a provision ofthis Agreement is held to be unlawhl by a 
court of final jurisdiction or is rendered unlawfirl bv a sa te  or federal statute, all other 
provisions of this Agreement shall remain in full force and effect. In the event a provision 
ofthis Agreement becomes unlawful by such judicial or legdative' action, the parties shall 
meet for the limited purpose of negotiating a substitute for said affected clause 



ARTICLE #3 

MANAGEMENT'S RETAINED RlCHTS 

Mmqpnent of the business and direction of-the security force are exclusively the right of 
management. 

These rights indude the right to: 

A. Hire; 
B. Assign work; 
C. Promote, demote; 
D. Discharge. disciplines, or suspends for just cause; 
E. Require employees to observe reasonable Employer rules and regulations, determine when 

overtime shall be worked. 
F. Determine the qualifications of an employee to perform work. 

Section 2 

Any of the rights, power or authority the Company had prior to the signing of ths  Agreement are 
retained by the Company except those specifically abridged or modified by t h s  Agreement and 
any supplemerrtal Agreements that may hereafter be made. The Company's failure to exercise any 
function reserved to it  shall not b e  deemed a waiver of any such rights. 

ARTICLE #J 

A. Full-time employees are those employees who reyulariy work average of Thirty TWO (32) 
hours or more a week (Based Per Year) 

B Pan-t~me mpioyees arc those empioyees who regularly work less than an average of 
Thinv Two (32) hours a week Pan-tlme empioyees are eligible for holiday pay and 
Vacation leave benefits. Part-time employees are eligible for dl other benefits on a pro- 
rsta basis to the hours they are regularlv scheduled to work 

C Employees covered by t h~s  Agreement shall not be requ~red to aeiiver ofice supplies. 
h m t u r e .  rqu1pmer.t or aisrnbut~on thar does not penan to normal assi~ned ccnes. 



D. Employees covered by this .Agreement shall not be required ro perform janitorial services 
other than picking up  after themselves. 

ARTICLE ff5 

Should any part of this Agreement or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court of  
competent jurisdiction such invalidation or'such part or portion of tl~is Agreement s h d  not 
invalidate the remaining portions hereof. Remaining parts or provisions shall remain in full force 
and effect. 

ARTICLE #6 

EQUAL OPPORTUNITY 
PON-DISCRIMINATION) 

In connection with the performance o f  work under this Agreement, the Company and the Union 
agree not to discriminate against any employee or  applicant for employment because of race, 
religion color, sex, age, or national origin. The aforesaid provision shall include, but not be 
W t e d  to the following: employment. upgrading, promotion, demotion, or transfer, and selection 
for training. 

The parties agree to comply will all applicable Federal laws and Executive orders pertaining to 
non-discrimination and equal opportunity in employment. The Company and the Union agree to 
post in conspicuous places, available for employees and applicants for employment, notices 
provided by the appropriate contractuaVregulatory agencies setting forth the provisions of the 
equal opportunity requirements. 

The provisions of this article will not operate to invalidate any other t e r n  or condition ofthls 
Agreement. 

The Company and Union agree not to discriminate against an employee because of employee's 
exercise of the  rights guaranteed in Section 7 of the National Labor Relations Act, as amended. 



ARTICLE g7 

TRIAL PERIOD-NOTIFICATION 

A. Each newly hired ernplo~ee shall be considered a probationaq employee of the Company - - or predecessor company durine their first ninety (90) days of emplolmenr. ro be engaged 
for a probationary period. duringwhich they may be discharged without regard to cause 
and without recourse to the grievance procedures of this Agreement. After the 
probationary period. the new employee shall be considered a resular employee and shall 
accrue seniority &om the date of his hire. 

B. The Employer shall nor@ the Union on request of all new employees hired and of all 
employees terminated, setting forth their address and job classification and department. 

ARTICLE #8 

SENIORITY 

1. Seniority for all purposes shall mean the total length of time the employee has been 
employed by the Company and predecessor companies in the South Western Virginia 
District, under the United States Marshals, Federal Court Security Officers Program 
Full-time employees and part-time employees shall be placed on separate seniority lists. 

3 -. Part-time employees will have seniority only among the part-time employees. Any 
part-time employee who becomes a hll-time employee will be placed on the seniority list 
for full-time employees .in accordance with the date they became a hll-time employee if 
they have completed the equivalent of the ninety (90) day probationary period. 

3. Full-time employees, after completing the probationary period, who are thereafter 
placed on part-time work with the Company, will retain their full-time seniority; however, 
they shall not accumulate addirional hll-time seniority while w o r h g  as part-time 
employees. If they later return to full-time employment, they will return to a position on 
the seniority list to which their 111-time seniority does entitle them. 

4. In event of a layoff or recall fiom lay-off, seniority shall control, provided the 
senior employee is capable of performing the available work. The employee with the least 
seniority shall be laid off first and recall will be in the inverse of lay-off. I t  is undemood 
that probationary empioyees %ill be laid off before employees with seniority. 



5 .  I t  is the responsibilit) of the laid off employee to keep the Company adviscd by 
certified nail of any changes in their mailing address. The employee shall reply to the 
Company their intent to return to work within seventy-two (72) hours after receipt of 
certified notice horn the Company of recall. The employee will then have a maximum of 
five (5) calendar days to report for duty. 

- 
6. An employee who is unable to repon to work because of a non-occupational injury 
or illness shall retain their seniority for one (1) year, except that they shall be subject to 
layoff according to their senio*. Employees who are unable to report to work because 
of an occupational injury or illness shall retain their seniority during the term of their 
disability, except tney shall be subject to lay-off according to their seniority. 

7. An employee's seniority shall be terminated upon the occurrence of any of the 
following events: 

- Empioyee is discharged for just cause; 
- Empioyee voluntarily quits; 
- Employee has failed to express his or her intent to return to work. andlor does not 
return to work in accordance with the requirements in this article; 
- Employee fails to report to work for two (2) consecutive scheduled days without 
notifying the Company, except in case of circumstances beyond his or her control; 
- An employee transfers out of the bargaining unit, except as provided in this article. 

8. An employee who accepts a permanent management position with 
the Company shall retain the seniority the employee had at the date of the promotion to 
management, but shall not accumuiate additional seniority while in that capacity. If the 
employee returns to the bargaining unit, the empioyee will return to a position on the 
seniority list to  which their retained seniority entitles them 

9. The Company shall prepare an upto-date seniority list, which shall be posted on 
the fbrnished bulletin boards, and the Company shall fUrnish to the Union a duplicate copy 
of such seniority list. advising monthly of any additions or deletions thereto. 

10. It  is understood senior employees shall have preference of assignments to shifts 
and days off. An employee may file with the Company a written request for a change of 
shift or days off. The time and date of the filing shall be noted on the face of the request 
and the Company shall maintain them. When the Company does determine that an 

manner: opening exists, the Company will fill the opening in the followin, 



- Award the opening to  the senior hll-time employee in the same c:lassification that has 
had a written request on He with the employer a minimum of fourteen (14) work days. If 
no fill-time employee has a written request on file with the employer, the Company may 
then fill the opening as foUows; 

- Award the opening to the senior part-time employee in the same classification, that has 
had a written request on file with the employer a minimum of fourteen (14) days. If no 
part-time employee has a written request on file with the employer, the Company may then 
fill the opening as follows; 

- Post a notice of the opening to  all fid-time and part-time employees in the same 
classification; giving those employees seven (7) work days to request being awarded the 
opcrung in and awarding the opening to the senior full-time employee that 
requested the opening in writing within the seven (7) work days. If no M-time employee 
requested the position, it will be given to the senior part-time employee who requested the 
opening in writing within the seven (7) work days. If no fill-time or part-time employee 
requests being awarded the opening in writing within seven (7) work days, the Company 
may then fill the opening as follows, 

- Post a notice of the opening t o  d full-time and part-time members of the bargaining unit 
curremly working in a different classification, but meeting all qualifications for the 
classification in which the opening exists, giving those employees seven (7) work days to 
request being awarded the opening in writing, and awarding the opening to the senior full- 
time employee that requested the opening in writing within the seven (7) work days. If no 
full-time employee requested the opening within seven (7) work days, the Company 
then award the opening to the senior part-time employee that requested the opening in 
&t:ng within the seven (7) work days. If no full-time or part-time member of the 
bargaining unit requests the-opening in witing within seven (7) work days of the 
notification of the opening; the Company may then fill the opening as follows; 

- Fill the o p e n 4  from outside the bargaining unit 

ARTICLE #9 

DISCHA RGES 

A The Employer shall have thc right to discharge, discipline or  suspend an employee for just 
cause 



B. An! nzu empiqee not granred a securii. clcarancc. ihat ih requirzd bh t l x  conirollinrr - 
govc~mcntal agcncy shall bs discharged uithout rcsourec to gricvancc or arbitration 
proccduics. 

ARTICLE S10 

GRIEVANCE AND XRBITRATIOY 

PROCEDURE 

A Definition. A grievance shall be defined as any dispute conc:erning the application or 
intcrpretation of t h  A~ccmcn t ,  or any disputc conccming wagcs, hours, or working 
conditions of emplo~ezs covered by this Agreement. However, only grievances 
conccrning thc intcrprctation or application of spccific proGsions of this Agrcemcnt shall 
bc subject to arbitration hcrcundcr. 

B. Informal Procedure. The parties shall attzrnpt to resolve all disputes arising in 
connection uith this Agreement on an informal basis. If the parties are unable to resolvc 
such dispute in the manner provided in this paragraph B, the party making the claim shall, 
mlthin the applicable tirnc limit set forth below, serve a written grievance on the other 
party. When the company requests a meeting with Union committee men during working 
hours the committee men will not be docked for time lost in attending such meeting. 
However, pay for such meeting shall not extend to hours in excess of eight (8) in one 
work day and no ovenirne shall be paid. In the event of grievance on the graveyard shift, 
the company agrees to meet with the union at 0700 am during regular workdays for the 
purpose of discussing the grievance. 

C. Suspension, Layoff and Discharges 

Step 1 

1. Suspension or discharge shall be [or just cause only. Any ~ ~ e v a n c e  relating to the 
suspension, layoff or discharge of an cmploycc whose job classification is covered by this 
Ageement mu1  be served in writing on the Contract Manager within ten (1  0) working 
days of thc date upon which thc suspcnsion layoff or  discharge was cffcctivc, or thc 
gricvancc shall bc null and void. 



2. The contract manager and a representative of the Union shall meet wirhin seven (7) 
working L days of the servlce of said grievance for the purpose of discussing and, if 
possible. settling said grievance. The Employer shall give to the Union its answer to the 
grievance and its reasons therefor within three (3) working diays of the conclusion of such 
L 

meeting. If the grievance is not settled, then: 

- 
Step 2 

1. The Employer. or hls or her designated representative, and the Union President and the 
International Union Representative, or their designated representative. shall meet within . 

five (5) workinp days afier receipt of the Employer's answer to the second step of this 
erievance procedure. or within ten (1 0) working days of the meeting with the Contract - 
Manager ifno such answer is served, for the purpose of discussing and, ifpossible, settling 
said grievance. If a settlement cannot be reached wiihin five (5) working days from the 
meeting, the Local Union will refer the grievance to the International Union for review to 
request arbitration. If the grievance is not settled, then: 

Step 3 

1. Either party may make a written request for arbitration. The written request must be 
served on either the Contract Manager, or President of the Local Union. If such request is 
not served on the other party within ten (1 0) working days of the conclusion ofthe 
procedures set forth in subparagraph 2 of this paragraph C, the grievance shall be null and 
void for all purposes. 

D. All Other Grievances 

1. AU grievances not subject to paragraph C of this Article must be served in writing on the 
other party (Contract Manager or President of the Local Union) within ten (10) working 
days of the occurrence or discovery which gave rise to the dispute. or the grievance shall 
be null and void for all purposes. 

7 . The contract manager and a representative o f  the Union shall meet within seven (7) 
working days of the conclusion of such meeting. If the grievance is not settled, then: 

3. The Employer, or  hs or her designated representative, and the Local Union President and 
the International Union Representative, or their designated representative, shall meet 
within five (5) working days after the receipt of  the Employer's answer to the second step 
of this grievance procedure. or within ten (1  0) working days of the meeting with the 
Co-ntract Manager if no such answer is served, for the purpose of discussing and, if 



possible. scttling said grievance. If a settlement cannot be reached within five (5) 
working days from the meeting. the Local Union will refer the grievance to the 
International Union for review to request arbitration. If  the grievance is not settled, then: 

Either party may make a written request for arbitration. If suc:h request is not served on 
the other party within ten (1  0) working days ifthe conclusion of the procedures set forth 
in subparagraph 3 of this D, the grievance shall be null and void for all 
purposes. 

Arbitration 

Wbenever a timely request for arbitration has been made pursuant to t L c  Article, the 
Employer and the Union's representative shall meet within ten (1 0) worhng days of the 
date the request for arbitration was served on the other party for the purpose of selecting 
an impartial arbitrator. 

Ifthe parties are unable to agree upon an impartial arbitrator, the party requesting 
arbitration shall mail a written request for a list of seven (7) arbitrators to the Federal 
Mediation and Conciliation Service within ten (10) working days of the conclusion of the 
meeting provided for in subparagraph 1 of this paragraph E. 

The parties shall meet within five (5) working days of the day of the receipt of said list for 
the purpose of attempting to select one of the individuals named on said list. Ifthey are 
unable to do so, the party, which filed the _pievance, shall strike three (3) names. The 
other party shall then strike three (3) names. The individual whose name remains shall be 
selected as the impartial arbitrator. 

The arbitrator's decision shall be final and binding on the parties and any affected 
employee whose job classification is covered by this Agreement. Said decision shall be 
issued in writing not more than thirty (30) days after the close of the arbitration or the 
filing of briefs, if any, whichever is later. 

The arbitrator shall have no authority to amend, modify, change, add to, or subtract fiom 
any of the terms or conditions of this Agreement or to base a decision on any past practice 

oreement. which is inconsistent with the provisions of this A, 

The losing party shall pay the reasonable fees and expenses of  the arbitrator. 

Time limits set forth herein may be extended only by mutual agreement of the union and 
the company. 



ARTICLE #I 1 

DISCTPLlNARY ACTION 

A. Disciplinary action will consist of a verbal warning, a written warning and 
suspension or termination. The Employer may skip one or more of lhese steps, 
depending on the severity o f  actions causing the disciplinary action. 

- B. Any time an employee is to be interviewed and disciplinary action may be taken, 
they shall have a Union represcnu@e present Both the employee and Union 
representatives are entitled to  know what tbe meeting is about and are entitied to 
consult prior to the interview 

C. When the company request a meeting in refkrence to a disciplinary action thosc 
persons required to be present in excess of their eight (8) hour shift will be paid 
for the reasonable time spent. 

OVERTME 

A. Overtime pay is calculated at one and one-half ( I  and '/z) times the employee's 
regular rate for all hours worked over forty (40) hours in one (1) workweek. 
Hours paid that are not worked, e.g. holidays and hours spent conducting Union 
business. do not count as hours worked for overtime purposes. Hours paid that 
are not worked for vacation days, do count as hours worked for overtime 
P w s =  

' B Overtime Assignment 

( 1 ) Bargaining Unit Employees will be expected to work reasonable overtime 
assignments. A list of volunteers shall be compiled by seniority for each 
shift. When the senior volunteer works ovenime his name will go to the 
bottom of the list. 

( 2 )  When a Bargaining Unit Employee is next on the list, and cannot work 
because of personal reason, he/she will be passed over and the next 
Bargaining Unit Employee on the list will work ovenime and the- 
Bargaining Vnit Employee's name who turned down the overtime 
assignment wiil be next in turn for overtime 

( 3  i Mandatory Ovcnime. Inverse to voluntary in that the Bargaining Unit 
Employee which the  l e a s  seniority will  be requ~red to meet the over?me 
requirement This includes involuntary call-in, which resuits in overrime 



C. Employees shail be permitted to make trades of work days with other employees. provided 
each employee is qualified to perform the duties, and provided that the trade will not cause 
the company to be required to pay overtime or other compensation greater than what it 
would be required to pay if the trade was not made. All trades will be approved in 

- advance by the Site Supervisor or in his absence the lead CSO. 
- 

(NOTE: The federal law states that any employee who works over 40 hours in any 
given work week shall receive overtime, therefore the trade must take 
place in the same workweek for pay). 

( I )  The Site Supemisor and no other supervisor can approve the trade. If the Site 
Captain is on vacation or away for reasons other than his regular days off the 
acting supervisor must have the trade approved by the acting Site Supervisor or 
Contract Manager or his assistant or the trade will not take place. 

(2) It is agreed that Bargaining Unit Employees will not be given time off in order to 
offset the payment of overtime. 

ARTICLE #I3 

WAGES 

A. .All employees shall receive not less than the minimum wage rate as set forth in the 
, scheduled job titles and wage rates as reflected in Appendix "A" attached hereto and made 

a pan hereof. Payday will be no later than 14 Days following the close of the period. 

B In the event employee reports LO work for their shft  without kaving been notified not to 
repon, and work is not available, the empioyee shall be paid four (4) hours reponins pay 
at their reyular rate of pay. including all benefits and allowances. Acts of God and faiiure 
of equipment beyond the Contractor's control shall nullify the Contractods requuemenl :o 
pay such reportiny time Fay 

ARTICLE flt 4 

LEAVES OF ABSENCE 

.4 :I !eave of absence "MAY-Be" %ranted in the Employefs sole discretion I'or personal 
reasons ti>r a penod nor !o exceed thinv (30) days upon written application [.eaves of 
absence with the cxceprlon dparagraph  E. shall not be granted for employees to work 
elsewhere 

1 1  - 



B. . 4n  employee. upon presentation of a certificate from a doctor. may be granted a medical 
leave of absence not to exceed Twelve (1  2) weeks, except in case of an industrial accident 
wherein the employee shall be granted a leave of absence, if needed. A doctor's 
certificate may be required stating the employee is physically able to perform the available 
work before the employee will be allowed to return to work. 

- 
C. All requests and approvals for leave of absence must be in wiring. 

D. Leaves of absence for the performance of dut). with the U.S. Armed Forces or with a 
component thereof shall be granted in accordance with applicable law. An employee must 
f i n i s h  the Employer with a copy of his or her orders within five ( 5 )  days of receipt of 
such orders. 

E. An employee who becomes a duly elected or appoin;ed Union Official shall be granted a 
leave of absence for the duration required to perform the duties of the position which he 
or she was elected or appointed. 

F. All leave of absence under this article is without pay, benefits;, or allowance. 

ARTICLE #15 

BULLETIN BOARD 

A. The Union shall provide an appropriate bulletin board exclusively for the use of the Union 
for the posting of notices, such as: 

1. Notices of Union recreational and social affairs; 

2. Notices of Union elections; 

9 

3 .  Notices of Union appointments and results of Union elections: 

4. Notices of Union meeting; 

5. Union updates of negotiations. 

B. There shall be no other distribution. by employees or the Company, of notices, pamphlets, 
advertising or political matters. 

C. Employer has no say in the use of bulletin board. 
D. 

12 - 



ARTICLE g16 

B E R E A V E M E N T  LEAVE 

- .4. Effective October 1. 1999, Funeral Leave. If it is necessary for an employee to lose time - from work because of death in the immediate family, the employee shall be entitled to 
three (3) days paid leave of absence at his or her straight-time rate of pay. If a death in the 
immediate family occurs among a member of the immediate family who resided out-of- 
state. the employee shall be entitled to five (5) days   aid leave of absence at the 
employee's straight-time rate of pay. 

B. Immediate Farmly. This is defined to mean an employee's father, mother, spouse, sister, 
brother. chddren (including legally adopted children and/or stepchildrenj, father-in-law, 
mother-in-law, sister-in-law, brother-in-law, pndp&ents, and grandchildren. 

C. The Employer may require proof of the death for which an employee requests a paid 
leave. 

ARTICLE $17 

TEMPORARY ASSIGNMENTS 

A. The Employer may temporarily assign an employee fiom a lower to a higher classilication 
of work during any shift. The employee will receive the rate of pay for the higher 
classiiication for all time spent in the higher classification. An employee assigned to work 
in a lower classification will not have his rate of pay reduced. All Temporarily 
assignments should not exceed 30 Days, unless justified. 

ARTICLE #18 

HOLIDAYS 

A. Effective October 1. 1999, all full-time employees will receive eight (8) hours' pay at their 
normal hourly rate, for the following Twelve (12) holidays: 

New Year's Day 
Independence Day 
Veterans Day 
Columbus Day 
* Chnstrnas Dav 

Good Friday 

*Thanksgiving Day 
Martin Luther King Jr. Birthday 
 memorial Day 
Washington's Birthday 
Labor Day 
Employees Birthday 

13 - 



B. The twelve (17) holidays shall be paid for regardless of the da.y of the week on 
which they fall. 

C. The employee who is requested and agrees to work on any of the above named 
holidays but fails to report to work for such holiday shall not receive holiday pay, 
and shall be subject to discipline. 

7 - D. Employees assigned to work Christmas and Thanksgiving will receive Time and 
One-Hale plus the eight (8) hoursholiday pay. 

ARTICLE #19 

VACATIONS 

A Effective October 1, 1999, Full Time employees covered by this Agreement who 
have continuously been employed within the bargaining unit for a period of One 
(1) year and One (1) day shall receive two (2) weeks paid vacation based on 
eighty (80) hours at their regular rates of pay. 

B. Full Time employees covered by this Agreement who have been continuously 
employed for a period of Five (5) years and One (1) day shall receive four (4) 
weeks paid vacation based on one hundred and sixty (1 60) straight-time hours at 
their normal rate of pay. 

C: Full Time employees covered by this Agreement who have been continuously 
employed for a period of Fifteen (1  5) years and One (1) day shall receive five (5) 
weeks paid vacation based on two hundred (200) hours at their regular rates of 
Pay. 

D. Part Time employees are eligible for vacation benefits on a pro-rata basis. For 
Example, part-time employees have been continuously employed for one (1) year 
and who regularly work twenty (20) hours per week would be eligible to receive 
one (1) week paid vacation based on forty (40) hours at their regular rates of pay. 

E. Consistent with Employer approval, efficiency, and econo.my of operatians. 
employees with two ( 2 )  or more weeks' vacation may take their vacation in 
segments of less than one (1) week each. 



F. Should a holiday occur during an employee's vacation, the employee: shall receive one (1) 
additional day's vacation with pay, or pay in lieu thereof, at the option of the employee. 

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
- - employee. after the employee's anniversary date; but, the assignment exclusively reserved 

for the Employer, in order to ensure the orderly operation of the customds facilities. 

H. If an employee has not reach the One Year and One Day mik, No vacation pay will be 
prorated. 

ARTICLE #20 

SICKPERSONAL LEAVE BENEFITS 

A. Effective October 1, 1999 Regular employees with One (1 ) year of continuous service 
shall be eligible for paid sickPersonal leave benefits of nine (9) days for each twelve (12) 
months of continuous service, accrued on a pro-rate basis for each full month employed, 
(hll-time employees will receive six (6) hours per month), subject to the following 
conditions: 

(1 )  Sick Leave wiil be payable for hll days of absence due to illness 
commencing on the Erst (I") consecutive day of illness. and will not be pa~d for 
more than elgnt (8) hours at the employee's reglar  straight tlme rate for each day 
the  employee is efigible to receive sick pay. Sick leave will not be considered as 
time worked for purposes of computing overtime. Employees can request 
SickPersonal Leave of not Less than Four (4) hours, per request. 

( 2 )  Proof ofdnabiiity is required for sickness atie: three (3)  consecutive davs 
of absence 

( 3 )  Personai leave will be ganted as long as the employee provides the 
empiover a written notice seven (7) days In advancc. (except in case of energency) 

(4) S~cbPcrsonal leave must be used no later !han one ( 1 ) year atkr i t  has 
been earned (Employe earns Q Davs from f Oct 1999 to 30 Sepr 3009. must be 
used by 30 Sept 700 1 1 .  Employees can cash out any unused SicWcrsonal Leave 
at the end ot'cach year, payment shall be made no later than Thirty (30) days from 
the date ot' rcqucst 



JURY - SERVICE 

A Effective October 1, 1999, if an employee is called for jury duty, upcm written notice that 
the employee has served the Employer shail reimburse employee up to Five (5) days for 
each year, less all fees collected for serving at a regular rate of base pay. 

B. This will be prorated for all part-time employees. Transporntion f a -  to employees are not 
to be counted as jury duty pay. If any employee is called as a witness to a crime on the 
facility, then heishe shall be compensated for all time lost. 

C. Employee must inform their Cornparry immediately in writing upon receiving a notice to 
report for jury service. The Employer reserves the right to request an exemption. 

STEWARDS 

The Employer agrees t o  r e c o m e  one (1 ) chief steward and one ( I )  steward for each shift at the 
location duly appointed by the Cnion. Stewards shall not ailow their activities as stewards to 
inte~ere wth the performance of ;heir assigned duties. X steward must obtain permission From 
tus or her immediate supervisor before leaving the workstation to conduct Cnion business. The 
Enpioyer shall compensate stewards for time spent investigating or  conferring with respect to an 
~ndividual grievance, which arises &ring the steward's regular working time. 

'4 steward who leaves hs or her work station to conduct any other Union business after obtaining 
such permission shall clock out ~t the time that he or she leaves the work statlon and shail clock in 
a the trme that he or she returns to the work station after completing such Union business., The 
Employer shall not compensate newards for such time spent on Union business. The Union shall 
z:ve the Employer as much prlor notice as possible before appointrny or removiag a steward - 



ARTICLE #23 

PHYSICAL EXAMINATIONS 

The Eqioyer may require. s a condition of initial and continued emplcy~nent. that applicants 

- and empioyees submit to pnysical examinations. to determine fitness for duty. Such examinations 
may inciude laboratory tests to detect the presence of alcohol or Illicit drugs. Such laboratory 
tens may be admininered before the commencement of work after layoffs or leaves of absence in 
excess ofthirty (30) calendar days, after on-the-job accidents. and upon reasonable suspicion of 
drug or alcohol use or impairment. The Employer may also require employees to undergo such 
laboratory tests on an annual basis. When required, such annual examinations will be given within 
fifieen ( 15) days of an employee's anniversary date. The Enqioyer shall bear the cost of any such 
physical examinaxions. 

ARTICLE #24 

UNION SECURITY AND MEMBERSHIP 

Any employee who is not a member of the Union at the time this Agreement becomes efktive 
shall become a member of the Union within ten (1 0) days after the thirtieth (30) day following the 

- sffecrive date of t h ~  Agreement or within timy (30) days following employment. whichever is 
later. and shall remain a member of the Union to the e.nent of paying an initiation fee and 
membership dues uniform& required as a condition of acquiring or retaining membership in the 
Gnion in an amount sufficient to reimburse the Union for all chargeable expenses as permitted by 
law. wnenever employed under. and for the duration of this Agreement. 

The Company vlrlll deduct riom wages of any employee covered by this Agreement said 
emuiovee's dues and initiation fees as a member of the Union upon receiving the employee's 
individual wrinen authorization for the Company to make such deductions signed by the 
employee. Authorimion forms are to be provided by the Gnion. The Company will pay to the 
proper o 5 c m  of the Union the wages withheld for such dues and initiation f a .  The remittances 
shail be accompanied by a list showing individual names. social security numbers. dates lire4 and 
amounts deducted. The total rermttances are to be made not later than five (5) days after the date 
of the deduction The Union shall advise the Company of the amount of initiation fees and dues 
to be deducted. Payment for mem'mhip dues shall not be required as a condition of employment 
during ieaves of absence without pay in excess of thiny (30) days. The Companv will nor@ the 
L'nion of newiy hired em~ioyees covered by the Agreement. i n c l u d ~  - the name. social secur* 
numkr. address. job ciassiiication and hire date of  such emuloyee on a month& basis. 



In the event :hc Union I *s the discharye ot 'm employee for i to amplv w ~ t h  
!he provisions of this ~ C I L ,  i t  shall serve noticc on the Company rt+;srlng that an 
employee be dischar~ed e!Fecive no sconer than two (2) weeks if tge d<ate ofthe noticc 
The notice shall also contain reasons for the discharge. The Company will inform the 
employee of higher impending discharge and effective date. In the event the Union 
subsequently determines that tfic employee has remedied the default prior to the 
discharge date. the Union will notify the Company and the Company will not be 
requested to discharge that employee. 

The Union agrees to indemnifj and save the Company harm-less against any claim, suits, 
judgements, or Liabilities of any sort whatsower arising out of the Company's 

- compliance with the provisions ofthis article. 

STRIKES AND LOCKOUTS 

A. No Serike-No Lockout provision. It is the intention of the parties to adjust any and 
all claims, disputes, or grievances arising hereunder by resort to the procedures 
provided in this Agreement, and it is therefore agreed that during the life of this 
Agreement there shall be no cessation of work, whether by strike. walkout. 
lockout, sick-out. picketing, or other interference with or curtailment of 
production of any kind, including sympathy strikes. 

B Strike Lines. During the life of this Agreement, a rehsal by an employee or 
employees to cross a smke line at the employets' regular place of employmern, 
established by any other labor organization or established by any other group, 
shall constitute a violation of Section A of this . h c l e .  

C. The Union agrees as part of the consideration of this Ayeernerrt that it will, 
within twelve ('I 2 )  hours, take steps to end any work stoppages, strikes, 
intentional siowdows picketing, or suspension of work and shall notify its' 
members bv telephoce, newspaper and Empioyer and Union bulletin boards of 
such violation of t h ~ s  Ageernent and shall instruct it membership to return to 
work immediateiy 

D T3e L'n~on agrees that it v d l  not assin empioyees ?zrricipatiny in such work 
stoppse. nnkes. intent~onal slow-downs. picketing, cr  suspension of work 
qainsr whatever disciplinary action the Employer may take and that such 
discipiinrj ac:ion jhail not be jubject :a the rep lar  Griex/ance Procedure of to 
ths Xgrement 

ARTICLE r26 

\ :t IS mutuallb .%reed aoon that ;IX (6)  months prior :o the mnual 3nnlve:sar:; 
t h ~ s  contracL ,nagos 1r.z benerit: w ~ l l  bt: re-negcrnted 

18 - 



THlS AGREEMENT s I u U  remain in 6rll brrc Md c t k a  60m ~ p d  27. 1999 tlhrough September 
30,2003. subjca the fyowrng and &dl co-e 6adryur lo y c ~  thereafter. unless M 
p d e s  ciemes to change modiQ. ortffnrinut this Agmxkot by muling wrincn nouce o f  its 
intent to t e n r r i ~ e  this Agr#man at l a s t  ninety (90) d a p  prior to Septunbcr 30,2003. 

- I 
IN WITNESS WHEREOF, tbc duly chase rcprcscrmtivb of rbe putiu h a t i n  affirm that bey 
have rht mthcuity to enter into this Agreement an betmifafthanrdves and their princival and 

Inttraatioonl Union, United Covernment 

#9& Uaitd Govcrnmcnt Securiq 



APPENDIX "A" 

WAGE SCHEDULE 

1. Listed below are the Wages and Benefits effective October 1, 1999 :For the employees at the 
4Ih Circsuit for the State of West Virginia, Southern District, Local #92: 

a. Base Wages: 

(1) Effective October 1, 1999: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(2) Effective October 1,2000: 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

(3) Effective October 1, 200 1 : 

(a) Court Security Officers: 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) *Health & Welfare Allowance: 
(e) Uniform Allowance: 
(f) Pension: 

p g ,  
Becklev. Bluefield 
$14.25 pr hr 
$16.00 pr hr 
$17.00 pr hr 

$1.63 Per each Regular Hour Worked 
$0.13 Per each Regular Hour Worked 
$0.42 Per each Regular Hour Worked 

Charleston. Huntin~ton. Parkersburg, 
Becklev. Bluefield 
$14.85 pr hr 
$16.60 pr hr 
$17.60 pr hr 

$1.87 Per each Regular Hour Worked 
$0.15 Per each Regular Hour Worked 
$0.44 Per each Regular Hour Worked 

harl t 9 
Becklev. Bluefield 
$15.47 pr hr 
$17.22 pr hr 
$18.22 pr hr 

$1.94 Per each Regular Hour Worked 
$0.17 Per each Regular Hour Worked 
$0.46 Per each Regular Hour Worked 



(4) Efiectivc October 1.2002: 

M. Bluefiejd 
{a) Coun Security Offices: 116.12 pr hr 
(b) Lead Cow Securiry OfEcer SI 7.87 pr hr 
(c) Senior LCSO: 218.87 pr hr 
(13) 'HuIth k Wdfirc AUowaxc: S2.02 Pcr erch Regular Hour Worked 
(a) Uniform ~Uowmce: SO.19 Per & RegulY Hour Waked 
(0 Pension: 30.48 Per each Regulu Hour Worksd 

b. Shift Diffemtik 

Employaes amgas4 to work between thc hours of 1800 (6 PM) ca 0600 (6kM) shall receive 
an additional 5% of  their base hourly mc 

.Empioyees can choose re join tbe Compmy W t h  Plan 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

S H n  BIDDING: - 

At least once a year, full-time Employees and shared position 
Employees at each location may bid their shift schedules among 
desiguated full-time nuignments oa the order ofseniority. Bath 
panfes understand chat this Section will not apply to US Marshal 
Scnicc or Judicial Assignments, 

United Knrmmianrl Invutigativc Senica 



LETTER OF UNDERSTANDIN42 

Side Bar to the Collective Bargaining Agreement 

Clarification of Pension Payment: 

Pension is paid for each hour worked; it can be paid hto the 40LK 
or paid to the cmployw in hidher check That is the option of the 
employee. 

Unicrd Incrmrrion~l Investigative Servieu Intmational Unioo. United Governmeol 
n Security Oficcm of America 

Security OZlicen of America. 



LETTER OF UNDERSTANDING 

Side Bar to the Collcctivc Bargaining Agreement 

- - CIarification of Article 4 - CLASSIFICATIONS - Section B: 
- 

VacrtiodSick-Personal Icave is based on hours worked, i i a  part- 
time is entitkd to 40 h u r s  bascd an 1040 hours (80 bascd on full 
time 2080) and works 1560 hours hdshc will receive 60 hours of 
vacation. 

Cnited Inlmatiooll Inve~tigative Services Internation J Union, L'nitcd Government 
Security O m a n  of America \yq---\PV 7 1  

J&&&- - 
Local ~ 0 . 9 2 ,  Ulritrd Govcrnrncnr 
Security OR,cers of America 



LETTER OF UNDERSTANDING 

Side Bar to thc ColIective Bargaining Agreement- 

ADDENDUM to APPENDIX A: 

The Employer shall provide ail equipment, uniforms and shoes for 
the Ernpioyec, at no cost to the Employee. (Including a l l  coId 
weather gear.) 

United I n t c m r t i o d  Lntcmatioual Union, United Governmeat 
Security O f f ~ t I 3  d America 



LETTER OF UNDERSTANDING 

Side. Bar to the Collective Bargaining Agreement 

The Employee will receive up to two (2) hours or actual time spent 
pay for taking their physical. 

\ 

buls~.?;f. United Gwcranrent 



LETTER OF UNDERSTANDING 

Side Bar to the Collective Bargaining Agreement. 

- - REST PERIODS: - 

There shall be two (2) fifteen (15) minute paid rest periods when 
properly relieved and one (I) unpaid lunch period of at least thirty 
(30) minutes to a maximum of one (1) hour for each eight (8) hour 
shift. Onc rest period shall bc in the first half of the shift and thc 
second mt period shall be in the last half of the shift. On occasion. 
due to exceptional work requirements, Employees may have to 
work through their unpaid lunch breaks and, if so, they will be 
compensated a t  the appropriate rate of pay. The company 
rccognucs the requirement to make its best efforts to provide 
regularly scheduled breaks. It is not the intent of the company to 
deny, avoid, or abuse this requirement.- 

United lntcrnat iond lnvutigntive Scrvicu hternrtionrl Unioo, United G o v c m m e ~ t  
Security Officrn of America 



LL - TER OF UNDERSTANDA.. 4G; 

Side Bar to the Coilectivc Bargaining AgFecrncnt, 

Clarification of H a l t b  and Wdf'are for Appendix A (d): 

Halth and Welfare payments will be paid per hour (up to 40 hours 
per week). 

- 



LETTER OF WERSTANDIYG 

Side Bar to the Cdlsdivc Bargdnint Ap~amenC 

Overtime pay is calculottd at m e  and one-hdf (1 Md H) time the 
cmployct's q p h r  rrtc for alI hours worked over forty (40) burr  fn one 
(1) workweek, Rams paid Lhd are not wmked, a-g. holfdayr, vwdcm, 
p& and sick day, do count as hOUII warJred for overtime 
this dws ao inchrde hoursapcat c o a d u d f g  union buiineu. 



LE?TER OF UNDERSTANDING 

Side 6ar to tht Colleaive Bargaininq A v t .  

C h M i a i o a  of Appmctir "Aw - Wage Schtduk - Saetion C. 



The employa may taka pcrsodsidic m c  in ¶be -e mcmnenu that 
follow in the table that is in tk agreement as of Odobu  1,1999; this cbmgc - - -  

is in llcu of the change of pay pcnods. 



LETTER OF UNDERSTANDING 

Side Bar to the C d l d v e  BnrgoLning Agm?nunC 



The employee may cake pazanaYsidc m e  that has been frum Apil 
I. 1999 to Oct~ber 1,1999 or role o w  the nmarnUtgtime to the nea year. 


	Berkley, Harrison, Ohio and Randolph Counties
	Local #92, UGSOA



